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PREFACE 

The  Annual  Planning  Information  Report  (APIR)   is  an 
analytical  and  statistical  report  which  summarizes 
employment  developments  and  problems  in  a  specific  labor 
area.     The  report  covers  developments  for  the  area  as  a 
whole,  and  for  specific  sections  within  the  area  where 
manpower  and  unemployment  problems  are  concentrated. 

The  APIR  is  intended  for  public  distribution  to  manpower 
and  community  planners,  educators,   local  and  state  officials, 
business,  labor,  and  community  leaders  who  need  accurate 
and  timely  labor  market  information  for  planning  purposes. 
Data  and  analyses  contained  in  the  Annual  Planning  Information 
Report  aid  in  carrying  out  local,  state,  regional,  and  national 
office  responsibilities;  also,  manpower  utilization  programs, 
and  Federal  efforts  to  alleviate  local  unemployment. 
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EXECUTIVE  SUMMARY 


Employment  in  the  northeastern  portion  of  Massachusetts  increased  by 
29.7  percent  from  1972  to  1981  while  the  number  of  jobs  in  the  state 
only  grew  by  17.9  percent.    The  most  significant  contributor  to  these 
employment  gains  was  growth  of  high  technology  firms. 

.    High  technology  employment  expansion  was  most  rapid  between 
1978  and  1961. 

.    High  technology  employment  growth  stabilized  in  1982,  the 
result  of  the  recession. in  the  U.S.  and  many  other  countries 
throughout  the  world. 

.    Strong  employment  growth  in  this  sector  is  expected  to  resume 
once  the  recession  ends. 

3etween  1970  and  I98O  all  labor  areas  of  Northeastern  Massachusetts 
experienced  population  growth  much  greater  than  the  state's  0.8  percent 
rate  of  growth. 

.    The  Newburyport  Labor  Area  had  the  largest  population  increase 
at  6.1  percent. 

.    Lowell  Labor  Area's  population  expanded  by  6.0  percent. 

.    The  Massachusetts  portion  of  the  Lawrence-Haverhill  SMSA  grew 

cy  ^.5  percent  while  the  New  Hampshire  portion  grew  by  35.7  percent, 

.    The  Gloucester  Labor  Area  had  a  growth  rate  of  only  2.k  percent. 


Lawrence-Haverhill  SMSA 

.    From  1971  to  1981  durable  goods  employment  expanded  61+. 1  percent 

while  the  number  of  jobs  in  nondurable  goods  declined  by  22.0  percent. 
Statewide  employment  in  durable  goods  grew  by  3U.I  percent  and  non- 
durable goods  declined  by  12.9  percent. 

•    For  the  first  time  in  many  years,  the  I98O  annual  unemployment  rate 
for  the  SMSA  was  lower  than  the  national  rate. 
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.    About  23  percent  of  the  insured  unemployed  from  the  city  of 
Lawrence  are  Hispanics. 


Lowell  LMft 

The  rate  of  growth  in  the  number  of  Jobs  in  the  Lowell  Labor  Area  has 
been  much  greater  than  it  has  been  statewide. 

•  From  1977  to  1981  employment  in  the  Lowell  Labor  Area  expanded 
by  20.2  percent  while  the  state  grew  less  than  half  as  fast  at 
9.9  percent. 

.    Manufacturing  employment  in  the  labor  area  grew  by  32.9  percent 
while  the  state  had  only  a  7.*+  percent  increase. 

.    Nonmanufacturing  employment  was  slightly  ahead  of  the  State's 
10.7  percent  increase  with  a  growth  of  13.8  percent. 

For  the  first  time  in  many  decades,  the  1979  annual  unemployment  rate 
was  lower  than  the  national  rate.    During  1982  the  unemployment  rate  re- 
mained one  of  the  lowest  of  the  major  labor  areas  in  the  state. 

.    The  Lowell  Job  Matching  Office  has  one  of  the  lowest  ratio  of 
applicants  to  unfilled  job  openings  in  the  state. 

•  Only  2.7  percent  of  the  insured  unemployed  in  the  Lowell  LMA. 
are  minorities. 


ITewburyport  LMA. 

From  1972  to  1981  employment  expanded  by  17.2  percent. 

.    Total  manufacturing  employment  remained  relatively  constant. 

.    Wholesale  and  retail  trade  employment  grew  by  ^0.6  percent  as  com- 
pared with  the  state* s  lU.6  percent  increase. 

.    The  industries  that  have  made  substantial  gains  are:  eating  and 
drinking  establishments,  amusements  and  recreational  establishments, 
and  health  services. 


Gloucester  LMA 

From  1972  to  1981  nonfarm  employment  grew  by  58.7  percent.  This  expansion 
was  propelled  by: 

.    The  200-ndle  fishing  limit  law  of  1976  that  protected  neighboring 
fishing  grounds  from  foreign  fishing  fleets;  and 

*    High  technology  firms  moving  into  the  labor  area. 
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ASSUMPTIONS  AND  PROJECTIONS  FOR  THE  ECONOMY 


COMMONWEALTH  OF  MASSACHUSETTS 
FEDERAL  FISCAL  YEAR  1983  (FFY'83) 

The  Job  Market  Research  staff  of  the  Division  of  Employment  Security  gathers 
data,  analyzes  and  reports  on  changes  in  the  stat-e's  employment  and  unemploy- 
ment situation.     Even  utilizing  the  most  current' data  available  together  with 
computer  models  of  the  state  and  national   economies,   it  is  difficult  to 
project  future  economic  conditions.     Forecasting  is  especially  difficult 
during  times  of  rapid  change,   such  as  we  have  been  experiencing.     The  economic 
forecasts  presented  in  this  reoort  are  based  on  data  available  at  the  end  of 
May,  1982. 

1  .  EMPLOYMENT 

Total  employment  in  Massachusetts,  as  reported  in  the  Current 
Population  Statistics  (CPS)  series,   is  expected  to  average  2, 79*+, 300 
curing  FFY'83,  an  increase  of  about  19,000  from  FFY'82. 

Nonagricul tural  wage  and  salary  jobs,  reported  in  the  Current 
Employment  Statistics  series  (CES-790)  is  expected  to  average 
2,659,000  an   increase  of  over  25,000  jobs  from  FFY'82  to  FFY'83. 

2.  UNEMPLOYMENT 

We  project  that  Massachusetts  unemployment  rate  will  average  7-5 
percent  during  FFY'83,  down  from  7-7  percent  in  FFY'82,  and  about 
one  and  one-half  percentage  points  below  the  national  average  of 
9.0  percent  in  FFY'83. 


MAS 

SACHUSET 

T  S 

u.  s. 

Labor  Force 

Emp 1 oyment 

Unemp loyment 

Unemp 1 oyment 

Unemp 1 oyment 

(in  000's) 

(in  000 's) 

(in  000's) 

Rate  {%) 

Rate  {%) 

FFY 

'81 

2935.1 

2761 .9 

173-2 

5-9 

l.k 

FFY 

'82 

3007.0 

2775-5 

231.5 

7.7 

9.1 

FFY 

'83 

3021  .6 

279^.3 

227.3 

7.5 

9-0 
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MASSACHUSETTS 


PROJECTED  EMPLOYMENT  BY  INDUSTRY  GROUP 


I ndust  ry 

Employment  (in  000 's) 

FFY  1581 
(Actual ) 

FFY  1982 
(Projected) 

FFY  1983 
(Projected) 

TOTAL  NONAGRI CULTURAL  EMPLOYMENT 

2656.8 

2633-6 

2659.3 

Manufacturing  -  Total 

668.0 

646.0 

647.5 

Durable  Goods 

410.1 

398.6 

401  .5 

Nondurable  Goods 

257-9 

247.8 

246.0 

Const  ruct  i  on 

78.0 

80 .  V 

80.7 

Transportation,  Communications 

120.3- 

118.1 

117.7 

and  Publ ic  Uti 1 i ties 

Wholesale  and  Retail  Trade 

574.6 

578.1 

587.7 

Finance,    Insurance  and 

162.5 

166.4 

169-5 

Real  Estate 

Servi  ces 

■  656.8 

673-4 

690.0 

Governmen  t 

396.6 

371.1 

366.2 

Federal 

57.7 

56.3 

56.2 

State 

•  '  97.8 

94.5 

92.4 

Local 

241  .2 

220.3 

217.6 

Prepared  by:     Job  Market  Research 
July,  1982 


II.    Description  of  Labor  Areas  In  the  Northeast 


A.    Definition  of  Areas 

1.    Lawrence -Haver hill  SMSA 

The  Lawrence-Haverhill  Massachusetts-New  Hampshire  SMSA  is  located  in 
Northeastern  Massachusetts  and  Southeastern  New  Hampshire.    It  includes 
the  cities  of  Lawrence  and  Haverhill  and  the  towns  of  Amesbury,  Andover, 
Georgetown,  Groveland,  Merrimac,  Methuen,  North  Andover,  Salisbury  and 
West  Newbury  in  Massachusetts;  and  the  towns  of  Atkinson,  Haapstead, 
Kingston,  Newton,  Plaistow,  Salem  and  Windham  in  New  Hampshire. 


2.    Lawrence-Haver  xii  1 1  CETA 

The  Lawrence  CETA  area  includes  the  cities  of  Lawrence  and  Haverhill,  the 
towns  of  Amesbury,  Andover,  Boxford,  Georgetown,  Groveland,  Newbury, 
Newburyport,  North  Andover,  Methuen,  Merrimac,  Rowley,  Salisbury  and 
West  Newbury. 


3.    Lowell  Labor  Market  Area 

The  Lowell  Labor  Market  Area  is  located  within  Middlesex  County,  largely 
in  the  Merrimack  Valley  at  the  confluence  of  the  Merrimack  and  Concord 
Rivers.    The  LMA,  whose  northern  boundary  borders  on  New  Hampshire,  con- 
sists of  the  city  of  Lowell,  and  the  towns  of  Billerica,  Chelmsford, 
Dracut,  Dunstable,  Tewkcbury,  Tyngsborough ,  and  Westford,  encompassing 
approximately  171.^  square  miles. 


k.    Lowell  CETA  Prime  Sponsor 

The  Lowell  CETA  prime  sponsor  covers  the  same  municipalities  as  the  Lowell 
Labor  Market  Area. 


5.    Newburyport  Labor  Area 

The  Newburyport  Labor  Area  is  bordered  on  the  east  by  the  Atlantic  Ocean 
and  is  located  approximately  30  miles  north  of  Boston.    It  includes  the 
city  of  Newburyport  and  the  towns  of  Ipswich,  Newbury,  and  Rowley. 
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6.    Gloucester  Labor  Area 


The  Gloucester  Labor  Area  is  bordered  by  the  Atlantic  Ocean  on  the  north, 
south  and  east,  and  by  the  Newburyport  Labor  Area  to  the  northwest  and 
the  Boston  SMSA  to  the  southwest.    It  includes  the  city  of  Gloucester 
and  the  towns  of  Essex  and  Rockport. 


B.    The  Job  Services 


The  northeast  is  serviced  by  five  Job  Service  Offices 


Lawrence 
Office 


Haverhill 
Office 


Lowell 
Office 


Gloucester 
Office 


Newburyport 
Office 


Lawrence  Haverhill 
Andover  Merrimac 
North  Andover  Groveland 
Methuen  Georgetown 
Boxford 


Lowell 

Dracut 

Tewksbury 

Bill  erica 

Chelmsford 

Westford 

Tyngsborough 

Dunstable 

Littleton 


Gloucester 
Essex 
Manchester 
Rockport 


Newburyport 

Amesbury 

Ipswich 

Newbury 

Rowley 

Salisbury 

West  Newbury 


As  a  labor  exchange,  local  job  service  offices  match  workers'  skills  and 
interests  with  employer  job  openings.    Among  the  functions  involved  in  this 
process  are: 

Interviewing  jobseekers  and  identifying  their  job  skills, 
knowledge  and  interests. 

Listing  job  openings  received  from  employers. 

Referring  applicants  who  meet  the  hiring  requirements 
of  the  jobs  listed. 

Counseling  and  testing  jobseekers  who  are  not  easily 
placed  to  assist  them  in  obtaining  suitable  employment. 


In  addition  to  labor  exchange    activities  under  the  Wagner-Peyser  Act  of 
1933  >  Job  Service  offices  are  involved  in  the  administration  of  25  other 
laws,  17  Executive  orders,  and  16  agreements  with  various  Federal  agencies, 
requiring  the  performance  of  specific  duties  relating  to  specially  targeted 
applicant  groups.    Among  these  groups  are  Vietnam- era  veterans,  the  handi- 
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capped,  older  workers,  youth,  minorities,  recipients  of  AFDC  and  food 
stamps,  and  persons  eligible  for  CETA  activities.    Today  the  role  of  job 
matching  can  be  described  as  one  of  being  devoted  to  increasing  the 
quantity  and  quality  of  placements,  improving  job  search  management, 
developing  new  tools  such  as  computerized  job  matching,  and  building 
better  relationships  with  private  sector  employers. 


C.    Geographical  Descriptions  and  Topography 

The  land  surface  of  the  area  is  generally  characterized  by  rolling  hills. 
Elevation  range  approximately  30  to  kOO  feet  above  sea  level  but  the 
average  elevation  is  between  150  to  200  feet.    The  Merrimack  River  flows 
through  the  area  and  along  its  banks  the  cities  of  Lowell,  Lawrence, 
Haverhill,  and  Newburyport  were  founded. 


D.  Transportation 

1.    Lawrence-Haverhill  SMSA 

a.  Commercial:    The  SMSA  is  well  served  by  highway,  air, 
bus,  and  water  transportation  facilities.    The  principal  highways  serving 
the  area  are  U.S.  Interstate  95  and  93  which  run  north  and  south,  State 
Highways  28  and  110  which  run  east  and  west,  and  Interstate  1+95  which  is 

an  outer  belt  around  Boston.    There  are  a  number  of  air  facilities  available 
to  the  area,  the  largest  being  Boston's  Logan  International  Airport  which 
is  only  27  miles  away.    There  are  also  four  commercial  air  facilities  within 
the  area  —  Lawrence  Municipal  in  North  Andover,  Haverhill  Airport,  Haverhill- 
Riverside  Airport,  and  Northeast  Glider  Port  in  Salem,  New  Hampshire.  The 
major  water  port  facilities  available  to  the  SMSA  are  Boston,  Gloucester, 
Portland,  Maine  and  Portsmouth,  New  Hampshire. 

b.  Commuting:  Commuters  in  the  area  are  served  by  the 
Merrimack  Valley  -  RTA.    It  provides  intercity  bus  service  between  Haverhill, 
Methuen,  Lawrence,  Andover,  and  North  Andover. 


2.    Lowell  LMA 

a.    Commercial:  Limited  access  Routes  3  and  U95  provide 
commercial  road  transportation.    In  addition,  Route  1+95  connects  with  Route 
93  >  a  limited  access  interstate  highway.    The  driving  time  to  Logan  Inter- 
national Airport  in  Boston,  25  miles  away,  is  45  minutes. 


b.    Commuting :    The  Lowell  Regional  Transit  Authority  (LRTA) 
serves  Billerica,  Chelmsford,  Dracut,  Lowell,  Tewskbury,  Tyngsboro,  and 
Westford    in  the  Lowell  LMA  as  well  as  the  towns  of  Acton,  Groton,  and 
Pepperel.    Local  routes  converge  on  Kearney  Square  in  Lowell.  Service 
between  Lowell  and  suburban  towns  is  provided  by  the  Pierce,  Mar in el, 
Trombly,  and  Vocell  companies 


3.  Newburyport 

a.  Commercial:    Route  113  connects  Newburyport  with  Interstate 
Highway  95  and  Route  1  also  serves  Newburyport. 

b.  Commuting ;    Commuters  in  the  area  are  served  by  the  Greyhound 
and  Kinson  Bus  lines. 


k,  Gloucester 

a.    Commercial :  The  principal  highway  is  Route  128  which  semi- 
circles Boston  and  vicinity.    The  area  is  served  by  the  Boston  and  Maine 
Railroad  and  Beverly  Airport  is  only  17  minutes  from  Gloucester. 


b.    Commuting :      Commuters  in  the  area  are  served  by  the 
Gloucester  Transportation  Bus  Company  and  the  Boston  and  Maine  Railroad. 
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E.    Population  Table  1 

Population  of  Cities  and  Towns  in  the 
Lawrence-Haverhill  SMSA  in  1970  and  1980 


City  or  Town 

1970 

1980 

Change 

Percentage 
Change 

MASSACHUSETTS  PORTION 

221,208 

231,223 

10,015 

+  4.5 

Lawrence 

66,915 

63,175 

3,740 

-  5.6 

Haverhill 

46,120 

46,865 

745 

+  1.6 

imesbury 

11,388 

13.971 

2,583 

+22.7 

Georgetown 

5,290 

5,687 

397 

+  7.5 

Grove land 

5.382 

5,040 

342 

_  6.4 

Andover 

23,695 

26,370 

2,675 

+11.3 

Merrimac 

4,245 

4,451 

206 

4.9 

Methuen 

35,456 

36,701 

1,245 

+  3.5 

North  Andover 

16,284 

20,129 

3,845 

+23.6 

Salisbury 

4,179 

5,975 

1,794 

+42.9 

Vest  Newbury 

2,254 

2,861 

607 

+26.9 

NEW  HAMPSHIRE  PORTION 

37.414 

50,758 

13.344 

+35.7 

Atkinson  ■ 

2,291 

4,397 

2,106 

+91.9 

Hampstead 

2,401 

3.785 

1.384 

+57.6 

blmi  *f£B  oyju. 

A  111 

J.,  X  /X 

+39  ft 

Newton 

1,920 

3,068 

1,148 

+59.8 

Plaistow 

4,712 

5,609 

897 

+19.0 

Salem 

20,142 

24,124 

3,982 

+19.8 

Windham 

3,008 

5,664 

2,656 

+99.3 

The  city  of  Haverhill  was  one  of  the  few  cities  in  Massachusetts  whose 
population  increased  over  the  decade. 

The  expanding  New  Hampshire  portion  of  the  SMSA  had  a  much  higher  percentage 
increase  in  population. 
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Table  2 

Population  of  Cities  and  Towns 
In  The 
Lowell  Labor  Area 
1970  and  1980 


City  or  Town 

1970 

1980 

Change 

Percent 
Change 

Billeri-a 

31,61+8 

36,727 

+5,079 

+16.0 

Chelmsford 

31,^32 

31,17^ 

-  258 

-  0.8 

Dracut 

l8,2lU 

21,2i+9 

+3,035 

+16.7 

Dunstable 

1,292 

1,671 

+  379 

+29.3 

Lowell 

9^,239 

92,^18 

-1,821 

-  1.9 

Tewksbury 

22,755 

2U,635 

+1,880 

+  8.3 

Tyngsborough 

k,20h 

5,683 

+1,^79 

+35.2 

West ford 

10,368 

13>3U 

+3,066 

+29.6 

The  table  illustrates  that  most  of  the  population  growth  is 
away  from  the  central  city  and  toward  the  suburbs. 
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Table  3 

Population  of  the  Cities  and  Towns  in  the 
Newburyport  and  Gloucester  Labor  Areas 


City  or  Town 

1970 

1980 

Change 

Percentage 
Change 

Newburyport  Labor  Area 

33,401 

+2 

,053 

+  6.1 

Ipswich 

10,750 

11,158 

+ 

1+03 

+  3.8 

Newbury 

3,804 

4,529 

+ 

725 

+19.1 

Newburyport 

15,807 

15,900 

+ 

93 

+  0.6 

Rowley 

3,040 

3,867 

+ 

827 

+27.2 

Gloucester  Labor  Area 

36,247 

37,111 

+ 

864 

+  2.4 

Essex 

2,670 

2,998 

+ 

328 

+12.3 

Gloucester 

27,9^1 

27,768 

173 

-  0.6 

Rockport 

5,636 

6,3^5 

+ 

709 

+12.6 

The  Newburyport  Labor  Area  had  a  growth  rate  that  was  almost 
2\  times  that  of  the  Gloucester  Labor  Area. 
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Table  k 

Labor  Force  Composition  Projected  Change 


1970  -  1983 
Lawrence-Haverhill  SMSA 


April  1, 

July  1, 
1983 

Change 
1970  to  198.3 

Race  and  Age 

1970 

Number     | Percent 

TOTAL 


112,855  1^7,032 


3^,177  30.28 


White  Males 
16-17 
18-19 
20-21+ 
25-3^ 
35-^ 
1+5-61+ 
65+ 

White  Females 
lb-17 
18-19 
20-24 
25-34 
35-^+ 
1+5-61+ 
65+ 

Nonvhite  Males 
16^17 
18-19 
20-21+ 
25-31+ 
35-1+1+ 
1+5-61+ 
65+ 

Nonvhite  Females 
Io^l7 
18-19 
20-21+ 
25-31+ 
35-^+ 
1+5-61+ 

65+ 


65,950 
2,ll+5 
2,U23 
6,753 
13,877 
13,610 
23,972 
3,170 

1+6,092 
1,907 
2,1+2U 
5,860 
6,870 
8,035 

l8,7*+9 
2,21+7 

1+81+ 
8 
5 
30 
176 
110 
118 
37 

329 
3 
11+ 
69 
73 
87 
69 
11+ 


7H,072 
2,732 
3,501 
9,671 
18,851 
15,657 
20,9^0 
2,720 

66,901 
3,5H6 
3,21+5 
7,1+83 
ll+,217 
15,891 
20,186 
2,333 

3,!+72 
11+1+ 

133 
308 
506 
1+12 
1,81+9 
120 

2,587 
31 

93 
20I+ 
273 
1+21+ 
1,1+72 
90 


8,122 
587 
1,078 
2,918 
l+,97l+ 
2,0l+7 
•  3,032 
.  1+50 

20,809 
1,639 
821 
1,623 
7,31+7 
7,856 
1,1+37 
86 

2,988 
136 
128 
278 
330 
302 

1,731 
83 

2,258 
28 
79 
135 
200 
337 
1,1+03 
76 


12.32 
27.37 
1+1+.1+9 
1+3.21 
35.81+ 
15.01+ 
•12.65 
■11+.20 

1+5.15 
85.95 
33.87 
27.70 
1.07 
.98 
.08 

.01+ 

6.17 

17.0 

25.6 
9.27 
1.875 
2. 71+ 

11+.67 
2.21+ 

6.86 
9.33 
5.61+ 
1.96 
2. 7U 
3.87 
21.33 
5.1+3 
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Table  5 

Population  and  Labor  Force  Conposition  Projections 

Fiscal  Year  1983 
Lawrence-Haverhill  SMSA 


Category 


population 


Labor 
Force 


itTnemploy- 
Enrnloyaent  1  aent 


UneiaDioy- 
raent 
Rate 


Labor  Force 
Participate 
Rate 


TOTAL 

White  Male 

0-15 
16-19 
20-2* 
25-3* 
35-** 
*5-6* 
65+ 

Vhite  Feaale 

0-15 
I6-19 
20-2* 

25-3* 
35J* 
*  5-6* 

65- 

ffonvhitc  Male 

0-15 
16-19 
20-2* 
25-3* 

35J* 
*5-6* 

65+ 

Sonvbite  Female 

0-15 
16-19 
20-2* 
25-3* 
35-** 
1+5-6* 
65+ 


283, U81 

127,281+ 
28,606 

9,503 
11,315 
20,559 
17, lU* 
26,083 
1*,07* 

139,916 
27,633 
9,022 
10,037 
19.561 
19,670 
29,998 

23,995 

7,359 
2,808 
1+28 
1+06 
559 
1+63 
2,2l+* 

h51 

8,922 
2,668 
33* 
303 
607 
629 
3,581 
800 


11+7,032 
7^,072 

6,233 
9,671 
18,851 
15,657 
20,9^0 
2,720 

66,901 

6,791 
7,1+83 
1*,217 

15,891 
20,186 

2,333 

3,*72 

277 
308 
506 
1+12 

1,8*9 
120 

2,587 

22k 
20* 

273 
1+2U 
1,1+72 
90 


137,035 
68,361 

5,2$6 
8,3*5 
17,3*+* 
l*,78l 
20,032 
2,563 

62,706 

5,879 
6,779 
13,*00 
15,188 
19,238 
2,222 

2,257 
270 


2,331 
151 


9,997 

5,711 

937 
1,326 
1,507 

876 
908 
157 

*,195 

912 
70* 
817 
703 
9I+8 

111 

215 

"~38 


256. 
53 


6.8 

7.7 

15.0 
13.7 
8,0 
5.6 
h.3 
5.8 

6.3 

13.* 
9.* 
5.7 
U.* 
k.7 
1+.8 

6.2 


12.3 

9.9 
26.0 


66.3 

75.3 

65.6 
85.5 
91.7 
91.3 
80.3 
19.3 

59.6 

75.3 
7^.5 
72.6 
80.8 
67.3 


76.3 

6*.7 
75.9 
90.5 
89.O 
82.  k 
26.6 

1+lJ; 

37.1 
67.3 
1*5.1 
67.* 

*ui 

21.3 
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Table  6 

Labor  Force  Composition  Projected  Change 

1970  -  1983 
Lowell  Labor  Market  Area 


April  1, 

July  1, 
-1983 

Change 
1970  to  19&3 

Race  and  Age 

1970 

lumber     i Percent 

TOTAL 

87,276 

131,081 

43,805  50.2 

White  Males 
16-17 
18-19 
20-24 
25-34 
35-44 
45-64 
65+ 

White  Females 
16-17 
18-19 
20-24 
25-34 
35-44 
45-64 
65+ 

Non-white  Males 
16-17 
18-19 
20-24 
25-34 
35-44 
45-64 
65+ 

Nonwbite  Females 
16-17 
18-19 
20-24 
25-34 
35-44 
45-64 
65+ 


53,811 
2,072 

2,067 

5,187 
12,648 
12,197 
16,834 

1,806 

32,949 
1,724 
2,051 
4,684 
5,288 
6,591 

11,543 
1,068 

293 
8 
13 
37 
69 
67 
90 
9 

223 
4 
4 
45 
69 
21 
50 
30 


68,208 
3,530 
5,224 
10,828 
13,7^0 
11,650 
20,222 
3,014 

59,927 
3,012 
4,508 
8,618 
12,742 
12,004 
17,476 
1,569 

1,739 
93 
150 
219 
709 
202 
319 
47 

1,207 
46 
50 
220 
4l3 
284 
167 
27 


14,397 
1,458 
2,157 
5,641 
1,092 

•  547 
3,388 
1,208 

26,978 
1,288 
2,457 
3,93^ 
7,454 
5,413 
5,931 
501 

1,446 

85 
137 
182 
640 
135 
229 

38 

984 
42 
46 
175 
344 
263 
117 
3 


26.7 
70.4 
70.3 
108.8 
8.6 
-  4.5 
20.1 
66.9 

81.9 
74.7r 

119.8 
84.0 

141.0 
82.1 
51.4 
46.9 

493.5 
1062.5 
1053.8 
491.9 
927.5 
201.5 
254.4 
422.2 

441.3 
1050.0 
1150.0 

388.9 

498.5 
1252.4 

234.0 
•  10.0 
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Table  7 

Population  and  Labor  Force  Composition  projections 

Fiscal  Year  1983 
Lowell  Labor  Area 


Category 


Percolation 


Labor 
Force 


Baployaent 


Unenploy- 
asnt 


ment 
Bate 


Labor  Fcrc 
Partieipatj 

Rate 


TOTAL 

White  Male 

0-15 
16-19 
20-24 
25-34 

45-64 

Vbite  ?ATTg>le 

0-15 
16-19 
20-24 

25-34 
*«U*4 
U5--64 

Iforvb±te  Male 
0-15 
16-19 
20-24 
25-34 
35-44 
H5-64 
65^ 

Samcnlte  Feaale 

0-15 
16-19 
20-24 
25-34 
35-41+ 
1+5-64 
65* 


230,842 

110,037 
28,990 
10,U02 
11,389 
14,814 
12,544 
22,930 
8,968 

118,926 
27,722 
9,844 
11,433 
17,000 

14,484 
24,330 
14,113 

3,^1 
1,163 
376 
289 
783 
227 
387 
177 

3,520 
1,229 
260 
327 
694 
362 
U06 
242 


131,081  122,239 
68,208  63,198 

8,754 
10,828 
13,71*0 
11,650 
20,222 

3,014 

59,927  56,396 

7,520 
8,618 
12,742 

12,004 
17,474 
1,569 

1,739  1,478 

243 
219 
709 
202 
319 
47 

1,207  1,067 

"*96 

220 
4l3 
284 
167 


8,842 
5,010 


6.7 
7.5 


76.3 
84.? 


3,531 


5.9 


161 


9.3 


140 


11.6 


84.2 
95.1 
92.7 
92.9 

88.2 
36.6 


76.4 
75.4 
75.0 

82.9 
71.8 
11.1 

77.7 

64.6 
75.8 
90.5 
89.C 
82.4 
26.6 

52.7 

36.9 
67.3 
59.5 
78.5 
4l.l 
11*2 
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III.    Economic  Development  and  Outlook  by  Industry 


Northeast 

In  the  past  seven  years  the  northeast  portion  of  Massachusetts  has 
experienced  many  high-tech  firms  either  moving  into  the  area  or  expanding 
their  present  facilities.    This  growth  was  the  result  of  the  following 
three  factors: 

.    Available  commercial  land  along  Route  128  has  become 
scarce; 

.    Many  of  these  firms  export  goods  to  both  foreign  and 

other  domestic  markets  and  need  easy  access  to  the  port 

of  Boston  and  Logan  Airport;  and 
.    Finally,  many  of  the  cities  and  towns  in  the  area  have 

actively  encouraged  these  firms  to  expand  and/or  relocate 

to  their  communities. 

In  1982  many  of  these  high-tech  firms  began  to  be  affected  by  the  recession 
both  here  and  abroad  and  ceased  expanding  their  payrolls.    When  the 
economies  of  Europe  and  United  States  begin  to  improve,  these  firms  should 
start  to  have  new  job  openings.    Increased  defense  spending  over  the  next 
few  years  should  create  many  new  jobs  in  the  high-tech  sector.    In  the 
long  run,  high-tech  firms  will  probably  remain  in  Massachusetts  and  not 
follow  the  course  taken  by  other  industries  such  as  shoes  and  textiles, 
that  have  moved  to  other  parts  of  the  country  and  overseas  or  in  the  extreme 
were  forced  out  of  business  by  foreign  competition.    Some  of  the  factors  con- 
tributing to  this  hypothesis  are:  high-tech  firms  want  to  be  near  universities 
close  to  investment  capital,  and  to  be  located  near  their  competition  in 
order  to  keep  track  of  what  they  are  doing.    However,  there  is  a  threat  on 
the  horizon  to  the  high-tech  industries  in  Massachusetts.    There  are  signs 
that  the  Japanese  are  gearing  up  to  challenge  the  United  States  in  computers  * 
If  the  Japanese  become  as  successful  in  computers  over  the  next  few  decades 
as  they  are  in  the  manufacturing  of  automobiles  it  could  have  important 
consequences  for  many  of  the  high-tech  industries  in  Massachusetts. 


Lawrence-Haverhill  SMSA 
Durable  Goods 

In  the  past  decade  the  importance  of  durable  goods  employment  to  the  area's 
economy  has  grown.    In  1971  durable  goods  employment  made  up  21.3  percent 
of  nonagricultural  employment  while  in  I98I  it  made  27.3  percent.    Twice  in 
the  past  12  years  the  area's  economy  has  been  shaken  by  a  sharp  downturn 
in  durable  goods  employment.    Once,  in  1970  as  a  result  of  reduced  defense 
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spending,  and  again  in  1975  during  the  oil  embargo  and  layoffs  at 

Western  Electric.    In  the  past  few  years  durable  goods  payrolls  have 

grown  rapidly  as  a  result  of  high-tech  firms  either  expanding  or  moving 

into  the  area.    In  1982,  employment  growth  in  durable  goods  became  stalled  but 

once  the  national  '  and  worldwide  economies  begin  to  improve  growth  in 

this  sector  should  continue. 


Nondurable  Goods 

Over  the  year,  employment  in  the  nondurable  goods  sector  continued  its 
secular  downtrend.    In  1981  this  sector  made  up  only  12.9  percent  of  all 
nonfarm  employment  while  just  10  years  ago  it  made  up  21.2  percent.  This 
loss  was  spearheaded  by  the  leather  industry  whose  workers  numbered  6,700 
in  1971  but  dropped  to  3>900  in  1981.    The  major  factor  behind  this  decline 
was  foreign  competition.    Approximately  6O.3  percent  of  leather  workers  are 
employed  in  footwear,  20.2  percent  in  boot  and  shoe  cut  stock  and  findings, 
and  9*3  percent  in  leather  tannings  and  finishings. 


Construction 

High  mortgage  rates  have  impeded  employment  growth  in  the  construction 
industry.    The  number  of  construction  jobs  in  the  past  three  years  has 
declined  slightly.    Construction  growth  in  the  commercial  sector  has  off- 
set the  decline  in  the  private  sector.    Construction  employment  in  the  area 
is  made  up  of:  special  trade  contracts,  60.3  percent;  building  contractors, 
26.7  percent;  heavy  construction  contractors,  13.0  percent. 


Wholesale  and  Retail  Trade 

In  1981,  19 •!  percent  of  the  nonfarm  jobs  in  the  area  were  in  wholesale 
and  retail  trade.    In  the  past  12  years  employment  in  this  sector  has 
always  made  up  19  to  20  percent  of  the  total  nonfarm  employment.  Since 
1971  employment  ratios  of  the  different  industries  within  this  sector 
have  changed.    The  number  of  jobs  in  eating  and  drinking  places  rose  from 
22.0  percent  of  the  total  in  1971  to  2U.9  percent  in  1981.    In  the  same 
time  period,  employment  in  food  stores  increased  from  11.2  percent  to  13.1 
percent;  automotive  dealers  and  gasoline  stations  dropped  from  12.3  percent 
to  9*8  percent;  apparel  and  accessory  stores,  6.8  percent  to  5*9  percent; 
and  general  merchandise  stores,  11.2  percent  to  9*2  percent. 


Service 


In  recent  years  the  service  sector  has  been  slowly  gaining  in  importance. 
In  I98I  it  comprised  16.1  percent  of  nonagricultural  employment  while  in 
1971  it  was  only  lk,l  percent.    The  service  industries  that  increased  their 
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share  of  the  sector  since  1972  are:  health,  1+2.8  percent. to  44.3  percent; 
educational,  6.4  percent  to  10.7  percent;  legal,  1.5  percent  to  1.6  percent; 
and  amusement  and  recreation,  3.2  percent  to  3.8  percent.    The  services 
industries  that  lost  ground  in  relation  to  the  total  were:  membership 
organizations,  10.2  percent  to  5.8  percent;  business,  15.4  percent  to  7.6 
percent;  personal,  8.3  percent  to  6.4  percent;  auto  repair,  3*1  percent  to 
2.0  percent;  and  miscellaneous  repair,  1.9  percent  to  1.5  percent. 


Government 

In  1981  government  employment  made  up  14.2  percent  of  nonfarm  jobs.  From 
1978  to  1979  there  was  a  marked  increase  in  cities  and  towns  payrolls. 
These  new  muncipal  workers  performed  such  functions  as  applying  for  federal 
funds  which  had  become  available  in  recent  years,  and  meeting  new  educa- 
tional and  service  needs  of  its  citizens.    By  i960  the  pendulum  had  swung 
in  favor  of  less  government.    By  1983,  government  employment  will  probably 
be  about  7*0  percent  less  than  in  1981.    Local  government  should  decline  by 
9  percent,  state  government  by  5  percent,  and  federal  government  by  3  percent. 


Lowell 


In  the  past  few  years  nondurable  goods  continued  its  secular  decline  but 
durable  goods  employment  expanded.    In  July  1982,  Lowell  was  the  only 
major  labor  area  in  the  state  whose  estimated  manufacturing  employment  had 
increased  over  the  previous  year.    It  was  3.4  percent  larger.    The  growth 
was  the  result  of  an  increase  in  high- tech  employment.    The  following  are 
some  of  the  reported  expansions  of  manufacturing  firms  in  the  labor  area. 
In  early  1982,  Chatel  Engineering,  an  aluminum  products  manufacturer  in 
Lowell,  received  a  $450,000  Massachusetts  Industrial  Finance  Agency  to 
expand  its  operations.    The  company  expects  to  hire  an  additional  30 
employees.    Ceres  Corporation,  manufacturer  of  specialized  crystallized 
substances  and  imitation  jewelry,  will  be  moving  from  Newton  to  a  warehouse 
on  Boston  Post  Road  in  Bill erica.    Once  the  move  is  completed  the  company 
will  employ  25  workers  at  the  warehouse.    Aerodyne  Research  Inc.  signed  a 
lease  for  *i2,308  square  feet  at  the  Research  Center  at  Minning  Park  in 
Billerica.    The  firm  manufactures  inprocess  inspection  systems,  photographic 
systems  and  advanced  optics.    General  Signal  Corp.  has  purchased  Tan-Tron  Inc 
of  Chelsmford,  a  manufacturer  of  diagnostic  test  equipment  for  digital  tele- 
communication systems.    As  a  result  of  this  takeover  Tan-Tron  Inc.  is 
expected  to  hire  an  additional  75  to  100  workers  within  the  year.  The 
Heyden  Software  Co.  has  rented  space  in  the  Wannalancit  Mills  complex. 
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The  firm  is  involved  in  testing  computer  programs  for  compatibility 
with  various  computer  systems  in  educational  and  publishing  industries. 
About  20  to  30  full-time  employees  will  work  at  the  facility.  Some 
students  will  be  hired  part-time  to  test  the  programs.    Wang  Laboratories 
has  opened  a  $15  million  two- story  plant  at  Pawtucket  Boulevard  in  Lowell. 
The  plant  employs  3,000  persons. 


Construction 

About  3.4  percent  of  all  nonfarm  jobs  in  the  Lowell  Labor  Area  are  in 
the  construction  industry.    The  construction  sector  is  composed  of:  heavy 
construction  constractors ,  7.3  percent;  building  contractors,  22.5  percent; 
and  special  trade  contractors,  70.2  percent.    Since  1971  building  con- 
tractors decreased  by  28.0  percent  and  heavy  construction  contractors  by  27.2 
percent.    However,  special  trade  contractors  increased  by  5.1  percent. 


Wholesale  and  Retail  Trade 

In  I98I  wholesale  and  retail  employment  made  up  20.9  percent  of  nonfarm 
employment.    The  following  is  a  percentage  breakout  of  the  different  in- 
dustries in  this  sector:    food  stores,  24.4  percent;  eating  and  drinking 

places,  22.0  percent;  wholesale  trade,  14.6  percent;  general  merchandise 
stores,  10.7  percent;  automotive  dealers  and  service  stations,  9.4  percent; 
and  apparel  and  accessory  stores,  3*3  percent.    Wholesale  and  retail  trade 
usually  makes  up  between  20  to  21  percent  of  nonagri cultural  employment. 
This  trend  should  continue  into  the  next  few  years.    In  the  past  11  years 
trade  has  expanded  by  35.6  percent.    The  industries  in  this  sector  that  grew 
faster  than  average  are:  wholesale  trade,  84.1  percent;  eating  and  drinking 
places,  62.2  percent;  and  food  stores,  93.2  percent.    The  industries  that 
grew  at  a  slower  rate  were:  automotive  dealers  and  service  stations,  20.9 
percent;  apparel  and  accessory  stores,  26.7  percent,  and  general  merchandise 
stores,  24.0  percent. 


Service 

For  the  past  12  years, about  16  percent  of  nonfarm  employment  were  service 
jobs.    The  following  is  a  percentage  breakout  of  some  of  the  industries  in 
the  service  sector:  health,  50.5  percent;  business,  12.3  percent;  personal, 
6.9  percent;  social,  6.7  percent;  amusement  and  recreation,  3. 9  percent; 
and  membership  organization,  3. 7  percent.    The  industries  in  this  sector 
that  grew  at  a  faster  rate  were:  legal,  58.3  percent,  and  health  35.6  percent. 
The  ones  that  grew  at  a  slower  rate  were:  hotels  and  other  lodging  places, 
19.2  percent;  personal  services,  27.2  percent;  and  business  services,  28.0 
percent. 
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Government 

In  1981,  15.3  percent  of  nonfarm  workers  were  government  workers.    What  was 
written  in  the  Lawrence-Haverhill  section  about  government  also  applies  to 
the  Lowell  Labor  Area. 


Gloucester 

In  the  past  decade  the  Gloucester  Labor  Area  has  experienced  a  healthy 
expansion  in  the  number  of  jobs  in  the  area.    Gloucester  has  benefited  from 
high-tech  industries  moving  into  the  labor  area  and  the  200  mile  fishing 
limit  law  that  went  into  effect  during  March  1977.    The  law  rejuvenated  the 
fishing  industry.    In  the  past  two  years  20  new  fishing  boats  have  joined 
the  Gloucester  fleet  which  brings  the  number  of  fishing  boats  to  over  275. 
The  vaterfront  in  Gloucester  is  gearing  up  to  handle  the  future  growth  of 
the  fishing  industry.    Four  new  fresh  fish  processing  plants  are  to  be  built. 

In  the  past  nine  years  employment  in  the  following  industries  grew:  manu- 
facturing by  67.3  percent;  transportation,  communicaxions ,  and  utilities, 
203.1  percent;  wholesale  and  retail  trade,  43.2  percent;  finance,  insurance, 
and  real  estate  37.1  percent;  and  service,  57.1  percent. 


Newburyport 

In  the  past  decade  the  number  of  manufacturing  jobs  in  the  Newburyport 
Labor  Area  has  remained  relatively  constant.    About  23  jobs  out  of  100 
are  in  manufacturing.    Despite  manufacturing's  lack  of  growth  the  area's 
economy  is  expanding.    The  sectors  that  are  behind  this  advance  are  trade 
and  service.    The  industries  that  have  made  substantial  gains  in  recent 
years  are:  eating  and  drinking  establishments,  amusements  and  recreation 
and  health. 
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Chart  1 

Employment  in  the  Newburyport  Labor  Area 
1972  and  198I 
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Chart  2 

Employment  in  the  Gloucester  Labor  Area 
1972  and  I98I 


Table  10 


1981  Projects  for  Industrial  Revenue  Bonds 
In  The  Massachusetts  Portion  of  the  Lawrence-Haverhill  SMSA 


Board 

^  ! 

Company 

Approval 

Loan 

Jobs 

Amesbury         Microfab  Inc.                           l/8/8l  .$2,750,000  100 

Eastern  Manufacturing  Corp.    2/5/81  300,000  10 

Adams-Russell  Co.                   6/H/81  1,760,000  100 

Aqua  Laboratories                   7/2/81  175,000  2 

Amesbury  Industries  Inc.  10/22/81  1,000,000  11 
Bart ley  Machine  and 

Manufacturing  Co.                   12/3/81  300,000  80 

Andover          Physcial  Sciences  Inc.          5/7/81  1,150,000  26 

Dyonics  Inc.  9/3/81  1,000,000  l6l 
Harris  Environmental 

Systems  Inc.                         6/7/79  8^5,000  35 

Haverhill       Savoy  Leather                        l/8/8l  97U,000  50 

Pope  Machinery  Inc.               2/5/81  1,500,000  20 

Engineering  Corp.                  5/7/81  2,850,000  150 

Eddie  Goodman  Co.                  6/U/81  600,000  33 

Newark  Boxboard  Co.  10/15/81  U00,0C0  INA 

Lawrence        Mercer  Paper  Tube  Co.            1/8/81  1,000,000  INA 
Ralph  Pill  Electrical 

Supply  Company                       l/8/8l  627,000  15 

Shaheen  Brothers  Ins.            2/5/81  525,000  15 

E.J.  Systems  Inc.  3/ll/8l  ^15,000  225 

Lawrence  Pumps  Inc.  3/ll/8l  1,200,000  50 

Rubber  and  plastics  Corp.    6/U/81  1,000,000  15 

Stride  Rite  Corp.  10/l/8l  378,600  3 

Merrimac        Wolverine  Corporation  7/2/81  900,000  25 

Methuen          Falk  and  White  Inc.  7/2/81  565,000  15 

Parlex  Corp.  9/3/81  3,000,000  235 

Donahue  Brothers  Inc.  11/5/81  585,000  10 

Shoe  Carton  Corp.  12/3/81  1,500,000  12 

N.  Andover     Micrometic  Products  Co.  h/13/Ql  600,000  5 

C  &  P  Realty  Trust  5/7/81  292,000  2 

Chem  Lawn  7/2/81  Ul0,C00  38 

RBS  Manufacturing  Corp.  8/7/81  300,000  3 


INA  -  Information  Not  Available 
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Table  11 


198l  Projects  For  Industrial  Revenue  Bonds 
In  The  Lowell  Labor  Area 


Board 

Location 

Company 

Auoroval 

Loans 

Jobs 

Billerica       Betac  Corp. 

A.W.  Mayer  Co.,  Inc. 
Purity  Supreme  Inc. 
Colonial  Wire  &  Cable  Inc. 
Accutest  Corp. 

Dracut  Congress  Technical  Spray 

Company 

Chelmsford     Comet  Products  Inc. 

Frequency  Sources  Inc. 
Northeast  Offset  Inc. 

Lowell  The  Prince  Co. 

John  and  Laura  Burke 
Daniel  P.  Leahy 
Electro  Circuits 
Wang  Laboratories 
STS  Electronics  Inc. 
Middle  Street  Realty  Trust 
New  England  Vending 
Compo  Industries  Inc. 
Merrimack  Magnetics 
M.P.C.  Inc. 
Adden  Furniture  Co. 
Astro  Circuit  Corp. 

Tewksbury       Wang  Laboratories  Inc. 

Tyngsborough  Piconics  Inc. 

West ford        Millipore  Corporation 


5/7/81 
8/6/81 
10/22/81 
10/22/81 
11/5/81 


5/V78 

3/11/81 

6/U/81 

9/21/79 

1/8/81 
U/2/81 
6/U/81 
7/2/81 
8/6/81 
9/3/81 
9/3/81 
10/22/81 
12/3/81 
1/5/78 
1/8/81 
11/20/78 
3/1/79 

3/6/81 

9/3/81 

11/5/81 


$1,000,000 

800,000 

2,000,000 

350,000 

7,000,000 


2,000,000 
1,000,000 

315,000 

1,000,000 

500,000 
1+30,000 
1,500,000 

1,000,000 

600,000 
800,000 
550,000 
2,500,000 
950,000 

202,500 
1+0,000 
11+5,000 

1,000,000 

650,000 

U, 800,000 


170 

17 

25 

10 

300 


UOOjOOO  17 


22 

50 

7 

15 

1+5 

1+0 

60 
100 

35 
ll+O 

1+0 

INA 

hia 

8 

INA 
INA 

100 

80 

100 


INA  -  Information  Not  Available 
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IV.    Employment  Developments  and  Outlook  by  Occupation 


I.    Net  High  Demand  Occupations 

Occupations  of  Applicants  in  the  Lawrence-Haverhill,  Lowell,  Gloucester, 
and  Newburyport  Offices  that  have  a  higher  than  average  number  of  Job 
Openings  to  Applicants  for  March,  1982  are: 

Table  Ik 


number  of 

unruled 

Occupation 

Applicants 

Job  Openings  1/ 

Lawrence  and  Haverhill  Offices 


General  Duty  Nurse 

k 

8 

Survey  Worker 

1 

kz 

Bank  Teller 

6 

21 

General  Merchandise  Salespersons 

25 

ia 

Precision  Assembler 

6 

5 

Laundry  Laborer 

6 

k 

Bulldozer  Operator 

2 

2 

Lowell  Office 


Chemical-Laboratory  Technician  5  3 

Teller  5  k 

Security  Guard  21  9 

Merchant  Patroller  7  10 

Machinist  18  7 

Small  Products  Assembler  0  2k^ 

Spray  Painter  3  2 

Precision  Assembler  12  7 

Gloucester  Office 

Cashier  k  k 

Kitchen  Helper  2  5 

Construction  Worker  6  2 

Newburyport  Office 

Extruder  Operator  0  3 

Electronics  Assembler  10  3 

Security  Guard  11  5 


Source:  ESARS 

1/    Rounded  to  the  nearest  whole  number 
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2.    Applicant  Surplus  Occupations 


Occupations  of  Applicants  in  the  Lawrence-Haverhill,  Lowell,  Gloucester, 
and  Newburyport  offices  that  have  a  higher  than  average  number  of  Applicants 
to  Job  Openings  for  March,  1982  are-: 


Table  15 


1 

Number  of 

unil 1  I efl 

Occupation  I 

Applicants 

Job  Openings  1/ 

Lawrence-Haverill 

Secondary  School  Teacher 

1U 

\j 

Accountant 

17 

/\ 
\j 

Retail  Store  Manager 

21 

•* 
1 

Clerk  Typist 

U3 

c 

Keypunch  Operator 

17 

JL 

General  Clerk 

1U7  ' 

Bookkeeper 

25 

X 

Cashier 

18 

1 

Administrative  Clerk 

59 

Ji 
*t 

Teacher  Aide 

20 

vJ 

Waiter/Waitress 

60 

3 

Bartender 

17 

f\ 
<j 

Nurse  Aide 

108 

O 

Janitor 

h2 

J. 

Macninxsx 

oft 
do 

d 

Production-Machine  Tender 

16 

V 

Automobile  Mechanic 

29 

± 

Maintenance  Mechanic 

30 

C 

Electronics  Utility  Worker 

20 

0 

Painter 

23 

1 

Carpenter 

31 

2 

Construction  Worker 

k7 

2 

Maintenance  Repairer  Building 

26 

u 

Tractor-Trailer-Truck  Driver 

30 

u 

Packager 

16 

± 

Material  Handler 

501 

1  Q 

Lowell 

Secondary  School  Teacher 

12 

r, 
u 

Elementary  School  Teacher 

13 

0 

Administrative  Assistant 

18 

0 

Secretary 

70 

■5 
J 

Clerk  Typist 

1*3 

1, 

Keypunch  Operator 

15 

Office  Clerk 

80 

3 

Bookkeeper 

16 

0 

Administrative  Clerk 

61 

o 
c 

Stock  Clerk 

16 

1 

Receptionist 

23 

3 

Sales  Clerk 

20 

x 

Waiter /Waitress 

53 

0 

Bartender 

20 

0 

Cook 

1U 

0 

Kitchen  Helper 

18 

1 

Nurse  Aide 

68 

k 

Electronics  Assembler 

189 

6 

Painter 

15 

0 

Table  15 
(conitinued) 


Number  of 

unixi  1  e<i 

Occupation 

Applicants 

I  Job  Openings  1/ 

Lowell  (continued) 

Carpenter 

16 

1 

Construction  Worker 

3* 

0 

Truck  Driver,  Heavy 

51 

2 

Truck  Driver,  Light 

36 

2 

Bus  Driver 

18 

0 

Material  Handier 

70 

7 

Gloucester 

deri-Typist 

12 

0 

Secretary 

10 

0 

wax &er/ waxxress 

**3 

rr 

7 

Cook 

11 

1 

Cleaner,  Housekeeping 

12 

0 

^cu  yfsu  wcf 

10 

Newburyport 

Secretary 

17 

0 

18 

0 
u 

Nurse  Aide 

16 

0 

Truck  Driver,  Heavy 

19 

0 

Source :  ESABS 


1/    Rounded  to  the  nearest  whole  number 


J/ 


Table  16 


3.     Employment  Projections  by  Occupations 

The  following  are  the  50  "High  Demand"  Occupations  in  Massachusetts. 
Based  on  recent  Job  Market  Research,  these  are  the  jobs  which  offer 
the  best  opportunities  for  employment  in  the  Commowealth. 

Professional  and  Technical  Engineers 

1.  Electrical  Engineers 

2.  Industrial  Engineers 
3*  Mechanical  Engineers 
k.  Drafters 

Health 

5.  Registered  Nurses 

6.  Clinical  Lab  Technicians 

7.  Dential  Hygientists 

8.  Radiological  Technologists 

9.  Therapists 

Other  Technical 
10 •    Electronic  Technicians 

11.  Computer  Programmer 

12.  Computer  Systems  Analysts 

13.  Computer  Service  Technologists 

Other  Professionals,  Managers  and  Proprietors 
iJT.    Personnel  and  Labor  Relations 
15*    Bank,  Financial  Managers 
16«    Buyers,  Wholesale  and  Retail 

17.  Purchasing  Agents 

18.  Health  Administration 

19*    Managers,  Superintendents  of  Buildings 
20.    Real  Estate  Agents,  Brokers 

Clerical  Occupations 

2YI  Legal  Secretaries 

22.  Medical  Secretaries 

23 «  Other  Secretaries 

2k,  Bookkeepers 

25.  Expeditors,  Production  Controllers 

26.  Insurance  Adjusters,  Examiners 

27.  Receptionists 

28.  Shipping  and  Receiving  Clerks 

Craft  Workers 

29.  Carpenters  and  Apprentices 

30.  Electricians  and  Apprentices 

31.  Painters  and  Apprentices 

32.  Plumbers  and  Pipefitters 

33 •  Excavating  and  Grading  Machine  Operators 

3*+.  Heavy  Equipment  Mechanics 

35 •  Air  Conditioning,  Heating  &  Refrigeration  Mechanics 

36.  Machinists 

37.  Tool  and  Die  Makers 

38.  Radio  and  Television  Repairers 
39*  Opticians  and  Lens  Grinders 

31 


Table  16 
(continued) 

3.    Employment  Projections  by  Occupations  (ocntinued) 


Operatives 

40.  Assemblers 

kl.  Photographic  Process  Repairers 

U2.  Fork  Lift  Operations 

k3.  Track  Drivers 

kk.  Lathe  Machine  Operatives 

Service  Workers 

4~%  Cooks 

46.  Waitresses  and  Waiters 

47.  Dental  Assistants 
U6.  Health  Aides 

49.  Practical  Nurses 

50,  Child  Care  Workers 


More  detailed  information  is  available  in  the  publication  High  Demand 
Oegnpations  in  Massachusetts  available  from  the 

Division  of  Employment  Security 
Job  Market  Research  Service 
Charles  F.  Hurley  3uilding 
Government  Center 
Boston,  Massachusetts  02114 
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V.    Trends  in  Unemployment 


1«    Unemployment  Rates; 

From  1975  to  1980  the  average  annual  unemployment  rates  for  the  labor  areas 
of  Lawrence-Haverhill,  Lowell,  Newburyport,  and  Gloucester  have  steadily 
declined.    However,  since  1980  the  unemployment  rates  for  these  labor  areas 
have  been  slowly  rising  but  not  as  rapdily  as  the  national  rate. 


Table  19 

Unemployment  Rates  for  Lawrence-Haverhill  SM3A, 
Lowell,  Newburyport,  Gloucester 
Massachusetts  and  the  United  States 
1973-1962 


Lawrence- 
Haverhill    Lowell   Newburyport  Gloucester 


Period 

SM3A 

LMA 

LMA 

im 

Massachusetts 

United  £ 

1973 

7.1 

7.0 

7.5 

8.2 

6.7 

4.9 

197k 

7.6 

8.3 

8.3 

9.4 

7.2 

5.6 

1975 

13.6 

12.0 

13.1 

12.0 

11.2 

8.5 

1976 

12.6 

10.2 

11.1 

10.7 

9.5 

7.7 

1977 

9.9 

8.1+ 

9.3 

10.5 

8.1 

7.0 

1978 

6.6 

6.1+ 

7.3 

9.8 

6.1 

6.0 

1979 

6.5 

5.5 

7.0 

8.5 

5.5 

5.8 

1980 

6.0 

5.7 

6.8 

8.2 

5.6 

7.1 

January 

6.7 

h.9 

7.1+ 

10.9 

6.1+ 

8.2 

February 

6.1+ 

4.7 

7.1+ 

10.6 

6.3 

8.0 

March 

5.8 

5.8 

7.1 

10.2 

6.1 

7.7 

April 

5.1 

4.7 

5.6 

7.8 

5.1 

7.0 

May 

5.7 

5.9 

6.0 

7.1+ 

5.8 

7.1 

June 

6.2 

6.7 

6.1+ 

7.7 

6.3 

7.7 

July 

6.8 

6.5 

7.0 

8.9 

6.6 

7.3 

August 

7.0 

7.2 

7.2 

8.8 

7.2 

7.2 

September 

7.0 

6.8 

6.8 

8.3 

6.6 

7.3 

October 

7.2 

7.0 

7.0 

9.5 

6.7 

7.5 

November 

6.7 

6.1+ 

7.8 

9.6 

6.3 

7.9 

December 

7.0 

6.7 

8.7 

10.3 

6.9 

8.3 

1981 

6.5 

6.1 

7.0 

9.1 

6.1+ 

7.6 

January 

6.6 

6.5 

8.3 

11.2 

a.o 

9.4 

February 

6.2 

6.2 

7.5 

10.1+ 

8.3 

9.6 

March 

5.7 

6.3 

7.1 

10.4 

7.6 

9.5 

ko 


Table  20 

Civilian  Labor  Force,  Total  Employment 
Total  Unemployment  and  Unemployment  Rates 
1981  Annual  Averages 
Lowell  Labor  Market  Area 


City/Town 

Labor  Force 

Employment 

Unemployment 

Unemployment 
Rate 

TOTAL 

128,819 

120,927 

7,892 

6.1 

Billerica 

17,33*+ 

16,378 

956 

5.5 

Chelmsford 

17,719 

16,885 

83^ 

h.7 

Dracut 

11,803 

11,027 

776 

6.6 

Dunstable 

773 

677 

96 

12.4 

Lowell 

60,395 

56,^76 

3,919 

6.5 

Tewskbury 

12,106 

11,3^ 

758 

6.3 

Tyngsborough 

2,636 

2,502 

I3U 

5.1 

We st ford 

6,053 

5,63*+ 

kl9 

6.9 

Source:    Labor  Area  Unemployment  Statistics 
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Table  21 

Civilian  Labor  Force,  Total  Employment 
Total  Unemployment  and  Unemployment  Rates 
1981  Annual  Averages 
Lawrence-Haverhill  Labor  Market  Area 


City/Town 

Labor  Force 

Employment 

Unemployment  • 

Unemployment 
Rate 

Lawrence-Haverhill 

120,829 

112,901+ 

7,925 

6.6 

Amesbury 

6,061+ 

5,696 

368 

6.1 

Andover 

12,36U 

11,679 

685 

5.5 

Georgetown 

2,582 

2,1+92 

90 

3.5 

Grove land 

2,805 

2,652 

153 

5.5 

Haverhill 

2*+,  1+09 

22,535 

1,874 

7.7 

Lawrence 

37,739 

35,171 

2,568 

6.8 

Merrimac 

2,103 

1,91^ 

189 

9.0 

Methuen 

20,816 

19,m 

1,368 

6.6 

North  Andover 

8,81+1+ 

8,369 

1+75 

5.U 

Salisbury 

1,998 

1,861+ 

13b 

6.7 

West  Newbury 

1,105 

1,081+ 

21 

1.9 

Source:    Labor  Area  Unemployment  Statistics 
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Table  22 

Civilian  Labor  Force,  Total  Employment 
Total  Unemployment  and  Unemployment  Rates 
1981  Annual  Averages 
Gloucester  and  Newburyport  Labor  Area 


Town 


I                                        j  Unemployment 
Labor  Force   iEmployment    Unemployment  j  Rate  


Gloucester 

Gloucester     19,701            18,020  l,68l  8.5 

Essex              1,889              1,821  68  3.6 

Rockport         1^,012              3,^23  589  1^.7 

Gloucester 

LMA.  Total       25,602              23,26U  2,338  9.1 


Newburyport 

Newburyport  8,956  8,189  767  8.6 

Ipswich  6,376  6,036  3^  5.3 

Newbury  2,093  1,97*+  119  5.7 

Rowley  1,690  1,571  ^9  7.0 

Newburyport 

LMft  Total  19,115  17,770  1,3^5  7.0 


Rockport  is  a  summer  resort  area.  The  high  unemployment  rate 
is  caused  by  seasonal  factors. 


Source:    Labor  Area  Unemployment  Statistics  Program 
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2.    Unemployment  Insurance  Claims 


Table  23 
Unemployment  Insurance  Claims 
Lawrence-Haverhill  SM3A 


Date 

Initial  Claims 
Regular  Program 

Continued  Weeks  Claimed 
Regular  Program 

1981 

January- 

509 

4,689 

February 

570 

4,307 

March 

379 

3,750 

April 

529 

2,917 

May 

394 

2,67U 

June 

403 

2,805 

July 

557 

4,166 

August 

53*+ 

3,713 

September 

592 

3,401 

October 

513 

3,495 

November 

524 

3,612 

December 

569 

4,137 

First  Quarter  1982 

January 

851 

5,639 

February 

727 

5,367 

March 

451 

5,060 

Both  initial  claims 

and  continued  -weeks 

claimed  levels  are 

higher  than  those  of  a  year  ago.  These  claims  figures  reflect 
a  softening  in  the  area^  economy. 


kh 


Table  2k 
Unemployment  Insurance  Claims 
Lowell  LMA. 


Date 

Initial  Claims 
Regular  Program 

Continued  Weeks  Claimed 
Regular  Program 

1981 

January 

423 

3,150 

February 

37b 

2,950 

March 

355 

2,858 

April 

332 

2,223 

May 

325 

2,105 

June 

U09 

2,lco 

July 

308 

August 

0)1  Q 

3,052 

September 

265 

2,57*+ 

October 

320 

2,32U 

November 

2,551 

December 

567 

2,880 

First  Quarter  1982 

January 

k86 

3,358 

February 

562 

3,7^8 

March 

332 

3,732 

Both  initial  claims  and  continued  weeks  claimed  levels  are 
higher  than  those  of  a  year  ago.    These  claims  figures  reflect 
a  slowdown  in  the  economy. 
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Table  25 
Unemployment  insurance  Claims 
Gloucester  Labor  Area 


Date 

Initial  Claims 
Regular  Program 

Continued  Weeks  Claimed 
Regular  Program 

19ol 

January 

231 

1,040 

February 

27^ 

1,521 

March 

321 

l,3o0 

April 

257 

1,085 

May 

121 

722 

June 

187 

724 

July 

305 

1,199 

August 

222 

ool 

September 

158 

908 

October 

912 

November 

316 

1,173 

December 

283 

1>36 

First  Quarter  1982 

January 

200 

1,760 

February 

202 

1,750 

March 

137 

1,^91 

Although  continued  weeks  claimed  levels  are  higher  now  than  a 
year  ago,  the  percentage  increase  is  less  than  in  the  Lawrence- 
Haverhill  and  Lowell  labor  areas. 
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Table  26 
Unemployment  Insurance  Claims 
Newburyport  Labor  Market  Area 


Initial  Claims 

Continued  Weeks  Claimed 

Date 

Regular  Program 

Regular  Program 

1981 

January 

79 

768 

February 

5k 

733 

March 

58 

6U5 

April 

106 

May 

66 

379 

June 

5^ 

376 

July 

70 

598 

August 

62 

510 

September 

55 

k62 

October 

8U 

k2h 

November 

118 

662 

December 

127 

82U 

First  Quarter  1982 

January 

102 

953 

February 

107 

825 

March 

57 

7^8 

Continued  weeks  claimed  levels  have  increased  over  the  year. 

The  growth  was  not  as  great  as  it  was  in  the  Lawrence-Haverhill  SMSA 

or  in  the  Lowell  Labor  Market  Area. 
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3.    Characteristics  of  Insured  Unemployed 


Table  27 

Racial  Characteristics  of  the  Insured  Unemployed 
Massachusetts*  Portion  of  Lawrence- Haverhill  SMSA 
March  1982 


Non 

Spanish 

Not 

Area 

Total 

White 

White 

Surname 

Other 

Coded 

Amesbury 

216 

21k 

0 

0 

1 

1 

Andover 

172 

0 

0 

1 

1 

Georgetown 

63 

63 

0 

0 

0 

0 

Groveland 

78 

78 

0 

0 

0 

0 

Haverhill 

676 

638 

3 

27 

3 

5 

Lawrence 

1,563 

1,178 

13 

357 

7 

8 

Merrimac 

59 

59 

0 

0 

0 

0 

Methuen 

635 

609 

3 

21 

2 

0 

North  Andover 

183 

179 

3 

0 

1 

0 

Salisbury 

135 

133 

0 

0 

0 

2 

West  Newbury 

39 

37 

1 

0 

0 

1 

TOTAL 

3,821 

3,360 

23 

U05 

15 

18 

The  heavy  concentration  of  Spanish  within  the  city  of  Lawrence 
is  evident  from  the  numbers  unemployed. 


Source:  R3-06U 
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Table  28 

Racial  Characteristics  of  the  Insured  Unemployed 
Lowell  Prime  Sponsor 
March  1982 


CETA  Areas 

IOXSLL 

nQlXc 

Non 

TJVt-t  a 
wQXT>e 

Spanish 

u  xner 

Not 

UDueCL 

LoweUL 

Prime  Sponsor 

3,06k 

2,966 

26 

Ik 

15 

Lowell 

1  c^'aT 

1  7 

1/ 

t 
1 

Q 
O 

Billerica 

U22 

klk 

5 

1 

2 

0 

Chelmsford 

261 

258 

1 

0 

1 

1 

Dracut 

329 

325 

1 

0 

0 

3 

Dunstable 

17 

16 

0 

0 

0 

1 

Tewksbury 

283 

278 

2 

0 

2 

1 

Tyngsborough 

77 

75 

0 

0 

2 

0 

Westford 

138 

137 

0 

0 

0 

1 

Note:    Only  2.7  percent  of  the  insured  unemployed  were 
minorities. 


Source :  RS-C6U 
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Table  29 

Racial  Characteristics  of  the  Insured  Unemployed 
Gloucester  and  Newburyport  Labor  Areas 
March  1982 


Area 

Total 

1 

1  White 

Non 
White 

Spanish 
Surname 

Other 

Not 
Coded 

Gloucester 

Gloucester 

1,051 

1,CM 

2 

0 

2 

3 

Essex 

59 

59 

0 

0 

0 

0 

Rockport 

171 

171 

0 

0 

0 

0 

Gloucester  LMA. 
Total 

1,281 

1,27k 

2 

0 

2 

3 

Newburyport 

Newburyport 

219 

218 

0 

0 

0 

1 

Ipswich 

1^9 

lk8 

0 

0 

1 

0 

Newbury 

70 

69 

0 

1 

0 

0 

Rowley 

52 

51 

0 

0 

0 

1 

irewburyport  LMA. 
Total 

U90 

k&e 

0 

1 

1 

2 

Notet    The  above  labor  areas  have  few  minorities  collecting 

unemployment  benefits  due  mostly  to  the  fact  that  they  have 
a  very  small  minority  population. 

Source:  RS-064 
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VI.    Labor  Supply/Demand  Imbalances 


A  comparison  of  active  applicants  with  unfilled  job  openings  by 
occupation  is  useful  in  analyzing  the  occupational  demand  and  supply 
in  the  labor  area.    The  following  tables  should  be  reviewed  with  an 
understanding  of  the  limitations  in  the  data  sources.    These  openings 
only  refer  to  jobs  which  are  listed  with  the  Division  of  Employment 
Security;  therefore,  a  significant  number  of  job  openings  are  never 
received  by  the  Division.    Many  employers  advertise  their  openings 
in  newspapers  or  recruit  through  schools  and  private  employment  agencies, 
especially  in  the  highly  professional  and  technical  fields.  Many 
positions  are  filled  through  internal  promotions.    Even  though  the  data 
are  subject  to  limitations,  a  considerable  amount  of  information  is 
available  on  the  Supply/Demand  of  certain  occupations.    There  are 
many  reasons  for  "shortages"  in  various  occupations.    The  popular 
consensus  is  that  there  is  a  lack  of  qualified  applicants  for  the 
specific  skills  needed  by  many  employers.    While  it  would  be  unwise 
to  make  any  hard  and  fast  rules,  generally  the  reasons  job  orders 
placed  with  the  Employment  Service  go  unfilled  are  because  of  non- 
competitve  wages,  unsuitable  working  conditions  or  hours,  inconvenient 
locations,  transportation  problems,  and/or  the  workers  do  not  possess 
the  required  skills  for  the  job. 
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Table  30 

Active  Applicants  and  Unfilled  Job  Openings 
In  the  Lawrence  and  Haverhill  Job  Matching  Offices 
March  1982 


Ratio  of  Applicants 

Unfilled  Job 

to 

Applicants 

Openings 

Unfilled  Job  Openings 

TOTAL 

5,177 

5hl 

10/1 

Professional  and  Technical 

35* 

22 

16/1 

Managerial 

151 

k 

38/1 

Clerical 

767 

168 

Sales 

160 

57 

Domestic  Service 

101 

1 

101/1 

Food  and  Beverage  Preparation 

Service 

310 

22 

ityi 

Rest  of  Service 

U32 

38 

11/1 

Agricultural 

38 

5 

8/1 

For est ry 

7 

0 

7/1 

Processing 

156 

13 

12/1 

Machine  Trades 

583 

32 

18/1 

Bencbwork 

705 

56 

13/1 

Structural  Work 

38U 

1* 

9/1 

Transportation 

170 

19 

9/1 

Packaging  and  Material  Handling 

Qlk 

58 

Ityl 

Other 

h5 

2 

22/1 

Source:    ESARS     Table  96 
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Table  31 

Active  Applicants  and  Unfilled  Job  Openings 
in  the  Lowell  Job  Matching  Office 
March  1982 


Applicants 


Unfilled  Job 
Openings 


Ratio  of  Applicants 
to 

Unfilled  Job  Openings 


TOTAL 


3,33^ 


539 


6/1 


Professional  and  Technical 

296 

31 

10/1 

Managerial 

88 

2 

1+1+/1 

Clerical 

65I+ 

71 

9/1 

Sales 

111+ 

9 

13/1 

Domestic  Service 

1+8 

0 

U8/1 

Food  and  Beverage  Preparation 

Service 

2kl 

2 

121/1 

Rest  of  Service 

292 

1+1 

7/1 

Agricultural 

38 

0 

38/1 

Forestry 

1+ 

0 

k/1 

Processing 

67 

7 

10/1 

Machine  Trades 

281 

32 

9/1 

3encbwork 

1+1+6 

288 

2/1 

Structural  Work 

329 

22 

15/1 

Transportation 

155 

6 

26/1 

Packaging  and  Material  Handling 

237 

28 

8/1 

Other 

4l+ 

0 

kk/i 

Source:    ESARS  Table  96 

The  Lowell  Job  Matching  Office  has  one  of  the  lowest  ratios  of  Job  Applicants 
to  Unfilled  Job  Openings.    This  reflects  the  fact  that  Lowell* s  economy  is  one 
of  the  strongest  in  the  state. 
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Table  32 

Active  Applicants  and  Unfilled  Job  Openings 
In  the  Neirburyport  Job  Matching  Office 
March  1982 


Applicants 

Unfilled  Job 
Openings 

Ratio  of  Applicants 
to 

Unfilled  Job  Openings 

TOTAL 

1,005 

68 

15/1 

Professional  and  Technical 

119 

8 

15/1 

Managerial 

65 

0 

65/1 

Clerical 

1^7 

33 

49/1 

Sales 

53 

0 

53/1 

Domestic  Service 

1 

0 

1/1 

Food  and  Beverage  Preparation 

7/1 

Service 

81 

12 

Rest  of  Service 

67 

10 

7/1 

Agricultural 

7 

8 

H1 

Forestry 

1 

0 

1/0 

Processing 

31 

6 

Machine  Trades 

117 

7 

17/1 

Bencbwork 

81 

k 

20/1 

Structural  Work 

129 

5 

26/1 

Transport at  ion 

h9 

2 

25/1 

Packaging  and  Material  Handling 

h3 

3 

1V1 

Other 

Ik 

0 

lU/l 

Source:  ESARS  Table  96 

The  Newburyport  Job  Matching  Office  has  the  highest  percentage  of  clerical 
applicants  to  unfilled  job  openings  of  any  cf  the  Northeast  Job  Matching 
Offices.    Since  the  labor  area  is  to  some  extent  a  bedroom  community,  many 
secondary  workers  are  either  unable  or  unwilling  to  commute  to  find  work. 
This  may  account  for  the  large  number  of  clerical  applicants. 
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Table  33 

Active  Applicants  and  Unfilled  Job  Openings 
In  the  Gloucester  Job  Matching  Office 
March  1982 


Hatio  of  Applicants 

Unfilled  Job 

to 

Applicants 

Openings 

Unfilled  Job  Openings 

TOTAL 

101 

5/1 

Professional  and  Technical 

& 

0 

54/0 

Managerial 

38 

0 

38/0 

Clerical 

76 

9 

8/1 

Sales 

23 

0 

23/0 

Domestic  Service 

if 

0 

k/0 

Food  and  Beverage  Preparation 

Service 

82 

17 

5/1 

Rest  of  Service 

31 

2 

16/1 

Agricultural 

12 

1 

12/1 

Forestry 

k 

2 

2/1 

Processing 

k 

1 

tyl 

Machine  Trades 

32 

k 

8/1 

Eenchvork 

10 

2 

Structural  Work 

36 

3 

12/1 

Transportation 

10 

0 

10/0 

Packaging  and  Material  Handling 

75 

60 

H1 

Other 

3 

0 

3/0 

Source:    ESARS  Table  96 


The  ratio  of  professional  and  technical  applicants  to  unfilled  job  openings 
in  the  Gloucester  Job  Matching  Office  was  the  highest  in  the  Northeast  offices 
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VII •    Individuals  in  Need  of  Employment  Services 


a.    Characteristics  of  the  Economically  Disadvantaged 

The  term  economically  disadvantaged  individual  means  an  individual 
who  is  a  member  of  a  family  that: 

1.  Receives  cash  welfare  payments ,  or 

2.  Has  a  total  family  income  which,  in  relation  to  family 
size,  does  not  exceed  the  povery  level  determined  in 
accordance  with  criteria  established  by  the  Office  of 
Management  and  Budget. 


Table  3^ 

Poverty- Level  Guidelines 
For  1982  in  the  Continental  U.S. 


Family  Size  i  Jfonfarm 

1  y&nn^"^' 

1 

$^,660 

$u,oio 

2 

6,220 

5,310 

3 

7,760 

6,610 

k 

9,300 

7,910 

5 

10,81*0 

9,210 

6 

12,380 

10,510 

*  Add  $1,5^+0  for  each  additional  family  member. 
**   Add  $1,300  for  each  additional  family  member. 

Source:    Office  of  Management  and  Budget 
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Table  35 

Selected  Characteristics  of  WIN  Applicants 
Cumulative  ?rom  October  198l  to  May  1982 
Lawrence, Haverhill,  and  Lowell  Job  Matching  Offices 


Lawrence 

Haverhill 

Lowell 

Total  Applicants 

1,577 

990 

1,998 

Percentage 

Percentage 

Percentage 

Female 

7^.3 

78.6 

78.8 

Under  20 

5-6 

5.6 

6.5 

20-39  Years  Old 

67.7 

69.9 

66.2 

kQ-5b  Years  Old 

21.  k 

22.7 

25.2 

12  or  More  Years 
of  Schooling 

1+1.9 

51.c2 

U2.3 

Hispanic 

29.^ 

3.9 

13.8 

Veterans 

5.3 

5.9 

3.7 

Vietnam  Veterans 

2.7 

2.3 

1.1 

Disadvantaged 

98.9 

99.0 

99.7 

Source:  ESARS 

The  percentage  of  Hispanic  WIN  applicants  is  the  lowest  in 
the  Haverhill  Job  Matching  Office. 
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Table  36 
Characteristics  of  Job  Applicants 
In  The  Lawrence  and  Haverhill  Job  Matching  Offices 
October  1978-March  1982 


Oct.  197o 
to 

Mar.  1979 

Oct.  1979 
to 

Mar.  1980 

Oct.  19#0 
to 

Mar.  1981 

Oct.  1961 
to 

Mar.  1982 

TOTAL 

10,239 

11,025 

13,921 

12,375 

Percent 
of  Total 

Percent 
of  Total 

Percent 
of  Total 

Percent 
of  Total 

Under  20 

14.9 

16.4 

18.3 

14.5 

Males 

50.4 

51.2 

54.6 

52.9 

Hispanic 

12.6 

13.3 

17.1 

18.7 

Highest  School  Grade 
0-7 
8-11 
12 
Over  12 

5.7 
36.7 
39.5 
18.1 

6.0 
36.4 
38.3 
19.3 

6.6 
37.4 
37.1 
18.9 

6.6 
34.8 
37.8 
20.8 

Vietnam  Veterans 

6.5 

5.5 

4.6 

4.8 

WIN 

24.0 

21.6 

18.0 

19.2 

Handicapped 

10.2 

9.0 

7.1 

5.8 

Economically  Disadvantaged 

34.7 

32.1 

31.2 

30.3 

Source :  ESARS 


The  most  noticeable  composition  change  in  the  characteristics  of  Job  appli- 
cants vas  the  gradual  percentage  growth  of  Hispanic  applicants.    There  has 
been  a  steady  decrease  in  the  percentage  of  the  economically  disadvantaged. 
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Table  37 

Characteristics  of  Job  Applicants 
In  the  Lowell  Job  Matching  Office 
October  1978- March  1982 


Oct,  1970 
to 

Mar.  1979 

Oct.  1979 
to 

Mar.  1980 

Oct.  1900 
to 

Mar.  1981 

oct.  i9bl 
to 

Mar.  1982 

TOTAL 

10,210 

9,121 

8,919 

8,919 

Percent 
of  Total 

Percent 
of  Total 

Percent 
of  Total 

Percent 
Of  Total 

Under  20 

Ik.k 

11.1 

16.1 

17.1 

Males 

52.7 

51.3 

51.* 

k9.h 

Hispanic 

5.8 

S.k 

7.0 

6.8 

Highest  School  Grade 
0-7 
8-11 
12 
Over  12 

5.7 
36.3 
39.9 
17.9 

j  •  - 
3^.2 
M.6 
18. 8 

5-7 
37.0 
ko.7 
16.6 

5. "3 
3h.O 
39.8 
20.9 

Vietnam  Veterans 

M 

6.5 

5.1 

k.6 

WIN 

25.9 

27.5 

27.6 

22.1 

Handicapped 

6.8 

7.1 

7.1 

1^.6 

Economically  Disadvantaged 

1*1*7 

38.1 

35.5 

29,6 

Source:  ESARS 


The  percentage  of  the  economically  disadvantaged  has  been  graduately  declining. 
There  has  also  been  a  decrease  in  Vietnam  veterans  applicants.    The  percentage 
growth  of  Hispanic  applicants  in  recent  years  has  not  been  as  great  as  in  the 
Lawrence-Haverhill  SMSA. 
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Table  38 


Characteristics  of  Job  Applicants 
la  the  Nevburyport  Job  Matching  Office 
October  1978- March  1982 


Oct,  197b 
to 

Mar.  1979 

Oct.  1979 
to 

Mar.  1980 

Oct.  1980 
to 

Mar.  1981 

Oct.  1981 
to 

Mar.  1982 

TOTAL 

2,079 

1,730 

2,lQh 

2,U9U 

Percent 

Percent 

Percent . 

Percent 

i  of  Total 

of  Total 

of  Total 

of  Total 

Under  20 

11.7 

13.^ 

H.5 

12.7 

Males 

55.6 

5k.k 

56.6 

57.2 

Hispanic 

0.3 

0.2 

0.1 

0.1 

Highest  School  Grade 

0-7 

2,5 

1.0 

l.U 

1.2 

8-11 

22.5 

22.8 

22.1 

20.9 

12 

U3.2 

k2.k 

ks.k 

U5.6 

over  12 

31.8 

33.8 

31.1 

32.3 

Vietnam  Veterans 

7.2 

7.6 

8.2 

6.8 

WIN 

5.1 

3.5 

2.0 

l.k 

Handicapped 

U.5 

5.3 

6.7 

5.9 

Economically  Disadvantaged 

11.8 

12.1» 

11.3 

6.6 

Source:  ESARS 


The  percentage  of  applicants  that  are  economically  disadvantaged  has 
declined  in  the  past  two  years. 
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Table  39 


Characteristics  of  Job  Applicants 
In  the  Gloucester  Job  Matching  Office 
October  1978- March  1982 


Oct,  1978 
to 

Mar.  1979 

Oct.  1979 
to 

Mar.  1980 

Oct.  1980 
to 

Mar.  1981 

Oct'.  1981 
to 

Mar.  1982 

TOTAL 

1,838 

2,139 

1,759 

1,659 

Percent 

Percent 

Percent 

Percent 

of  Total 

of  Total 

of  Total 

of  Total 

Under  20 

11.5 

22.2 

26.3 

23.9 

Males 

58.7 

50.1 

56.0 

1*9.8 

Hispanic 

0.05 

0.09 

0.06 

0.2 

Highest  School  Grade 

0-7 

1.5 

1.5 

1.1 

0.5 

8-11 

2U.2 

30.6 

32.1 

27.8 

12 

Hi.  9 

38.3 

38.3 

k3.k 

Over  12 

32.  k 

29.5 

28.5 

28.3 

Vietnam  Veterans 

k.7 

5.0 

Q.k 

5.7 

WIN 

5.5 

3.3 

1.8 

1.9 

Handicapped 

k.6 

S.k 

2.7 

2.2 

Economically  Disadvantaged 

15.0 

22.8 

12.0 

8.8 

SOURCE:  ESARS 


In  recent  years  the  percentage  of  handicapped  and  economically 
disadvantaged  have  declined. 
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Table  kO 

Economically  Disadvantaged  18  Years  and  Over 


Group  j  Number 

Lawrence-Haverhill  SMSA 

TOTAL  17,^9 
White  17,073 
Black  26k 
Other  112 
Spanish  2,153 

Lowell  Labor  Market  Area 
and  Prime  Sponsor  

TOTAL  11,716 

White  11,^35 

Black  Ijk 

Other  107 

Spanish  750 

Source:    Lawrence  Berkely  Labs 


62 


Table  hi 

Employment  Part-time  for  Economic  Reasons 


Group  j  Number 

Lawrence-Haverhill  SMSA 
TOTAL  5,599 
White  Male  2,119 
White  Female  3,073 
Nonwhite  Male  209 
Nonwhite  Female  198 

Lowell  lMA,  and  Prime  Sponsor 

TOTAL  l+,065 
White  Male  1,640 

White  Female  2,236 
Nonwhite  Male  88 
Nonwhite  Female  101 

Source:    Lawrence  Berkely  Labs 
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Table  *+2 

Employed  Part-time  for  Economic  Reasons 
Lawrence  CETA  Subgrantee 


Group 

Number 

TOTAL 

5,190 

White  Male 

1,929 

White  Female 

2,8J+9 

Nonwhite  Male 

197 

Nonwhite  Female 

215 

Table  U3 

Economically  Disadvantaged  18  Years  and  Over 
Lawrence  CETA  Subgrantee 


Group  Sflimber 


TOTAL 

18,253 

White 

15,671 

Black 

262 

Other 

110 

Spanish 

2,210 
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VIII.    Training  Programs 


Bay  State  Skills  Corporation 

The  Bay  State  Skill  s  Corporation  (BSSC)  is  a  state  funded  organization 
created  in  1981  to  prov^ie^  matching  grants  to  train  Massachusetts  citizens 
for  Jobs  in  growing ' private  sector  industries.    A  major  aim  of  BSSC 
programs  is  to  create  ongoing  partnerships  between  businesses  and  academic 
institutions.    The  BSSC  provides  funds  for  training  in  such  occupations 
as  machine  operators,  nuclear  medicine  technologists,  tool  and  die  makers, 
respiratory  therapy  technicians,  registered  and  licensed  practical  nurses, 
and  electronic  technicians. 

The  BSSC  has  targeted  certain  groups  to  be  primary  recipients  of  job 
training.    These  include  economically  disadvantaged  youth  age  16  to  21 
vho  live  in  urban  areas.    This  group's  high  unemployment  rate  is  of  con- 
cern vhen  considering  job  training  strategies.    The  program  will  also 
provide  money  for  job  training  of  public  employees  who  are  among  at  least 
50  persons  in  a  locality  whose  jobs  were  eliminated  because  of  proposition  2-|. 
State  residents  formerly  employed  by  private  companies  are  eligible  for  job 
training  if  they  are  one  of  at  least  75  workers  who  have  lost  their  jobs 
permanently  because  of  layoffs,  shutdowns,  or  a  natural  catastrophe  involving 
one  or  several  employers  in  an  area.    Finally,  individuals  receiving  public 
assistance  from  the  state,  including  recipients  of  Aid  to  Families  with 
Dependent  Children,  are  also  eligible  for  job  training  under  the  state  program 

The  Career  and  Learning  Line  (CALL) 

The  Bay  State  Skills  Corporations  and  the  Massachusetts  Occupational 
Information  Coordinating  Committee  are  sponsoring  a  telephone  hotline  with 
up  to  date  career  and  educational  information  entitled  "The  Career  and 
Learning  Line*1  (CALL) .    This  service  went  into  effect  on  April  5,  1982, 
and  offers  descriptive  information  on  over  kCO  different  occupations  along 
with  specifics  on  educational  and  skills  training  programs  available  state- 
wide.   CALL  will  operate  weekdays  from  9:  AM  to  5:PM.    To  reach  CALL  dial 
52^-7617  in  the  Greater  Boston  Area;  outside  of  Boston  dial  toll  free; 
1-800-882-2037. 


Work  and  Training  Program  (WTP) 

The  Massachusetts  Division  of  Employment  Security  entered  into  the  Work 
and  Training  Program  (WTP)  on  April  12,  1982.    This  program  is  designed  to 
assist  recipients  of  Aid  to  Families  with  Dependent  Children  (AFDC)  in 
obtaining  employment.    Under  WTP,  DES  Job  Club  Centers  will  be  providing  the 
following  basic  job  search  services: 

Group  Job  Search  (job  Club) 
Individual  Employment  Search  (IES) 
Independent  Job  Search  (US) 
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Two  of  the  above  three  services  (Job -Club,  IES)  are  intensive  five  week 
structured  job  seeking  activities  intended  to  be  provided  on  an  "rip  front" 
basis  (         shortly  after  the  initial  registration,  before  an  individual 
is  assessed  for  -work  experience  or  training).    The  third  (US)  is  administered 
after  an  individual  has  been  unsuccessful  in  his/her  initial  five,  "week  job 
search  efforts,  has  been  reassessed  by  the  Welfare  Department,  and  has 
subsequently  been  returned  to  the  DES  Job  Club  Center  for  additional  job 
search  services. 

During  their  initial  five  weeks  in  Job  Clubs,  or  IES,  WTP  registrants  are 
taught  successful  job  search  techniques,  as  veil  as  given  support  and 
encourage  pent  from  Job  Club  leaders  or  IES  counselors.    US,  while  net 
as  intensive  or  structured  as  job  Club  02  IES,  gives  VTP  registrants  a 
further  opportunity  to  utilize  their  recently  acquired  job  search  skills 
over  an  extended  period  of  time,  under  the  guidance  of  a  Job  Club  Center 
staff  person. 


Vocational  Rehabilitation  Training 

One  of  the  goals  of  the  Massachusetts  Division  of  Employment  Security  is 
to  find  suitable  training  and  employment  opportunities  for  the  physically 
and  emotionally  handicapped.    On  a  referral  basis,  the  Division  works 
closely  with  the  Massachusetts'  Rehabilitation  Commission  (MRC)  towards 
this  end.    The  Rehabilitation  Commission  will  work  both  with  the  client 
and  prospective  employer  to  overcome  barriers  to  gainful  employment.  The 
MRC  helps  employers  hire  the  handicapped  by  providing: 

a.  a  screened  and  tested  job-ready  applicant. 

b.  a  job  follow-along  by  professional  counselors. 

c.  a  partial  reimbursement  for  on-the-job  training 

d.  help  with  any  problems  ranging  from  architectural 
barriers  to  compliance  with  affirmative  action. 

e.  the  expertise  of  counselors  as  consultants. 

The  Morgan  Memorial  Goodwin  Industries  is  another  avenue  through  which 
the  handicapped  can  become  employed.    Morgan  Memorial  has  found  that  the 
handicapped  can  perform  many  tasks  for  industry  such  as:  packaging,  assembly, 
salvaging,  manufacturing,  Tnai1ing,cri Taping,  grommeting,  color  coding, 
weaving,  sorting,  bar  sealing,  preforming  electronic  components,  inspection, 
and  shipping.    These  tasks  and  others  can  be  performed  well  at  a  labor 
saving  cost  to  industry,  while  providing  employment  and  training  to  the 
handicapped.    It  is  important  for  business  to  realize  the  benefits  of 
this  service  in  order  to  keep  the  handicapped  in  Morgan  Memorial  Goodwill 
Industries  working  and  developing  skills.    This  process  may  ultimately  lead 
to  the  handicapped  person  taking  his  place  in  the  workforce  by  being  able 
to  secure  a  job  on  his  own. 
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JOB  MATCHING  SERVICES 


JOB  MATCHING  SERVICES  are  provided  to  Massachusetts  workers  through  a  network  of 
more  than  38  fall- service  DES  Job  Matching  Centers  and  mini- offices  located 
throughout  the  State.    Each  office  provides  a  variety  of  services  geared  to  help 
a  wide  range  of  workers  including  those  who  are  job-ready  and  those  who  need 
assistance  in  making  vocational  choices  or  changes.    DES  Job  Matching  Centers 
are  listed  in  the  yellow  pages  telephone  directory  —  Employment  Agency  listings 
—  under  "Employment  Security". 

JOB  MATCHING  CENTERS  are  staffed  by  professional  placement  interviewers  and  em- 
ployment counselors.    Job  orders  received  from  employers  in  Massachusetts  and 
other  states  are  listed  on  a  computerized  job  bank.    Local  centers  receive  job 
orders  on  film  and  new  jobs  are  listed  on  a  daily  basis.    In  many  offices  viewers 
are  available  so  that  job  seekers  may  look  at  job  listings  which  are  complete 
except  for  employers'  names.    Jobs  listed  are  in  a  variety  of  occupations  and 
industries,  from  entry- level  jobs  to  managerial,  clerical,  technical  and  pro- 
fessional openings. 

VOCATIONAL  COUNSELING  AND  TESTING  services  are  available  by  appointment  in  all 
full- service  Job  Matching  Centers.    DES  counselors  will  assist  workers  who  need 
to  make  career  choices,  provide  current  job  market  information  and  assist  with 
job  search  strategies,  such  as  job  interviews  and  resume- writing.    Aptitude  and 
clerical  proficiency  tests  may  be  available  in  these  offices  to  help  job  seekers 

assess  their  abilities  and  skills,    Job  Search  Workshops  -  focusing  on  how  to 
write  resumes  and  the  correct  way  to  handle  a  job  interview  are  now  conducted 
in  many  DES  Job  Matching  Centers. 

JOB  FAIRS  AND  JOB  RECRUITMENT  activities  are  frequently  planned  by  Job  Matching 
Centers.    Job  fairs  may  be  organized  by  DES  independently  or  in  cooperation  with 
local  organizations  such  as  the  Chamber  of  Commerce,  schools  or  employers.  Many 
employers  use  the  local  Job  Matching  Centers  for  on-site  recruitments  to  fill  jobs 
tfien  there  are  a  large  number  of  openings  available.    These  events  —  job  fairs, 
special  recruitments  and  career  days  —  benefit  job  seekers  by  exposing  them  to 
many  job  openings  and  by  affording  them  the  opportunity  to  be  interviewed  by  a 
variety  of  employers  at  one  location. 

COMPUTER  -  ASSISTED  JOB  MATCHING  is  available  in  a  number  of  Job  Matching  Centers. 
The  qualifications  of  each  job  seeker  are  entered  into  the  computer  system  and  are 
matched  daily  against  all  job  orders  received  by  employers.    A  print- out  is  re- 
ceived the  following  day  with  a  list  of  qualified  applicants,  who  best  meet  the 
employer's  specifications,  for  each  job  order.    The  local  Job  Matching  Center  then 
contacts  applicants  to  arrange  for  interviews. 

PLACEMENT  SPECIALISTS  ARE  ASSIGNED  to  each  full- service  Job  Matching  Center  to  help 
job  seekers  with  special  concerns  and  needs.    Handicapped  workers,  older  workers, 
veterans  and  youth,  have  available  trained  interviewers  or  counselors  with  whom 
they  can  consult  on  job  search  activities.    These  specialists  have  information  on 
special  programs  when  appropriate  and  on  available  training  and  job  placement 
programs. 
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DIVISION  OF  EMPLOYMENT  SECURITY  YOUTH  SERVICES 


THE  YOUTH  BRIDGE  PROGRAM  has  been  developed  by  the  Massachusetts  Division  of 
Employment  Security  (DES)  to  help  youth  to  make  the  transition  from  school  to 
work.    DES  staff  members  work  with  young  people  while  they  are  in  school  help- 
ing them  to  learn  about  the  job  market  and  to  develop  job  search  skills.  There 
are  three  principal  components  to  the  DES  Youth  Bridge  Program. 

THE  IN- SCHOOL  JOB  MATCHING  PROJECT  is  a  Statewide  program  currently  providing 
services  to  25  Massachusetts  high  schools.    DES  placement  specialists  are  located 
in  the  high  schools,  usually  on  a  full-time  basis,  to  provide  job  matching  ser- 
vices to  students  graduating  and  entering  the  full-time  job  market;  needing  part- 
time  jobs  after  school;  looking  for  summer  jobs.    DES  specialists  provide  employ- 
ment counseling,  job  market  information,  job  referrals  and  development  of  job 
opportunities.    While  the  In-School  Program  is  targeted  to  graduating  students 
who  will  not  be  continuing  their  educations,  counseling  and  placement  services 
are  also  available  to  help  potential  high  school  dropouts  find  full-time  jobs. 
During  the  past  fiscal  year,  more  than  ^500  students  were  placed  in  jobs  by  the 
DES  in- School  Program. 

THE  HIGH  SCHOOL  GRADUATES  INITIATIVE  was  started  in  I98I  by  DES  to  help  high 
school  seniors  throughout  Massachusetts  make  the  transition  from  school  to  work. 
DES  Job  Matching  Centers  actively  worked  with  220  of  the  303  Massachusetts  high 
schools;  6100  seniors,  who  were  going  directly  from  school  to  full-time  jobs, 
were  registered  to  receive  job  placement  services  from  DES.    Services  provided 
by  DES  ranged  from  interviews  on-site  at  the  schools,  job  workshops,  career  days, 
employment  counseling,  vocational  testing,  and  job  referrals.    Eleven  percent  of 
Massachusetts  high  school  seniors  entering  the  labor  market  -  more  than  2300 
students  -  were  placed  in  jobs  during  the  past  fiscal  year. 

THE  YOUTH  SUMMER  JOBS  PROGRAM  begins  'in  early  spring  and  continues  through  the 
summer  months.    In  1981  more  than  8550  young  people  were  helped  to  find  summer 
employment  by  DES._  Job  Matching  Center'  staff  members  help  to  place  people  in 
private  sector  summer  jobs  and  in  the  State  summer  jobs  program,  primarily  with 
the  Metropolitan  District  Commission  and  the  Department  of  Environmental  Manage- 
ment. 

DES  has  also  offered  summer  work  experience  to  high  school  guidance  counselors 
who  wish  to  learn  more  about  the  current  and  future  job  market  and  about  employ- 
ment counseling  and  placement  services  available  to  high  school  youth  through 
DES.    Through  this  innovative  program,  during  the  past  three  summers,  DES  has 
forged  closer  working  relationships  with  120  school  guidance  counselors. 

DES  JOB  MATCHING  CENTERS  provide  a  variety  of  services  to  any  young  person  needing 
assistance  in  making  career  choices  or  finding  employment.    DES  full- service 
offices  offer  employment  counseling,  vocational  testing,  job  market  information, 
job  search  workshops,  job  listings  and  job  referrals. 

More  information  on  DES  youth  programs  is  available  at  any  DES  Job  Matching  Center, 
or  by  calling  the  Youth  Services  Division  at  727-6580. 
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JOB  SEARCH  RESOURCES 


There  are  many  resources  available  to  help  you  in  your  job  search.  These  may 
include  organizations  and  publications  that  you  have  not  considered  and  which 
are  readily  available  at  little  or  no  cost. 

Depending  on  your  past  job  experience  and  your  future  career  plans  some  of  the 
resources  below  may  be  more  appropriate  for  you  than  others.    Look  at  all  your 
options,  make  a  career  plan,  and  begin  the  full-time  job  of  finding  a  job. 
Good  luck! 

U.S.  DEPARTMENT  OF  LABOR  publications  can  be  found  in  libraries,  guidance 
departments  and  in  Division  of  Employment  Security  (DES)  Job  Matching  Centers 
throughout  Massachusetts.    These  publications  include: 

Occupational  Outlook  Handbook,  U.S.  Department  of  Labor;  a  major  source 
of  vocational  guidance  information  for  hundreds  of  occupations. 
Describes  what  workers  do  on  the  job,  salary  requirements  and  future 
availability  of  jobs. 

Occupational  Outlook  Quarterly,  U.S.  Department  of  Labor;  a  periodical 
to  help  job  seekers  keep  abreast  of  occupational  employment  develop- 
ments.   Contains  articles  on  emerging  occupations,  training  oppor- 
tunities and  career  counseling  programs. 

Dictionary  of  Occupational  Titles,  U.  S.  Department  of  Labor;  provides 
up-to-date  descriptions  for  the  majority  of  occupations,  and  character- 
istics of  most  jobs. 

Occupational  Outlook  for  College  Graduates,  U.  S.  Department  of  Labor; 
a  publication  with  information  about  more  than  100  jobs  that  require 
education  beyond  high  school. 

Employment  Outlook  for  College  Graduates  in  New  England,  U.  S.  Department 
of  Labor;  current  information  about  job  openings  furnished  by  placement 
directors  from  a  representative  sample  of  New  England  schools. 

While  the  titles  of  some  of  these  publications  may  indicate  they  are  targeted  to 
recent  college  graduates,  these  booklets  contain  valuable  job  market  information 
for  people  making  job  changes  and  doing  career  planning. 

DES  JOB  MARKET  RESEARCH  publications  -  include  data  on  the  occupational  and  in- 
dustrial outlook  in  Massachusetts  and  on  employment  rates  in  the  State's  major  cities 
and  labor  market  areas.    These  publications  are  mailed  to  libraries  and  schools  and  are 
available  in  DES  Job  Matching  Centers.    They  include: 


70 


JOB  SEARCH  RESOURCES 
(continued) 


Employment  Requirements  By  Occupation,  By  Industry,  Occupational/ 
Industry  Research  publication,  Massachusetts  Division  of  Employ- 
ment Security;  this  report  forecasts  the  job  outlook  in  Massa- 
chusetts through  1985. 

"Put  Your  Knowledge  to  Work"  —  A  Job  Market  Guide  for  Liberal 
Arts  Graduates  explains  which  occupations  look  promising  for  recent 
college  graduates.    The  guide  provides  an  industrial  profile  of 
Massachusetts,  a  list  of  some  of  the  State's  largest  employers  as 
well  as  an  overview  of  the  fields  that  offer  liberal  arts  graduates 
the  best  job  opportunities. 

CLASSIFIED  ADVERTISEMENTS  are  an  excellent  source  of  career  information.  In 
addition  to  newspaper  classified  advertisements,  similar  help- wanted  ads  appear 
in  professional  journals  and  trade  publications.    Newspaper  classified  ads  will 
provide  you  with  a  broad  range  of  job  openings  and  an  overall  view  of  the 
current  job  market  in  a  particular  geographical  area.    Advertisements  in  pro- 
fessional and  trade  journals  provide  job  market (  information  in  a  particular 
career  field.    Depending  on  the  distribution  of  the  journal,  these  openings 
may  be  statewide,  regional  or  nationwide.    Job  seekers  can  obtain  a  great  deal  of 
information  through  the  analysis  of  these  ads:    salary  ranges,  current  job  require- 
ments such  as  education  and  experience,  industries  in  which  jobs  are  available, 
and  geographical  locations. 

YELLOW  PAGES  of  the  telephone  directory,  along  with  industrial  and  Chamber  of 
Commerce  directories  list  names  of  firms  in  various  industries  that  may  have  jobs 
open.    These  directories  can  be  extremely  helpful  for  job  seekers  who  want  to 
develop  their  own  jobs  as  opposed  to  responding  to  help  wanted  advertisements. 
The  telephone  company  may  have  yellow  pages  directories  for  major  cities  in 
Massachusetts  and  other  states,  and  libraries  usually  have  copies  of  Industrial 
and  Chambers  of  Commerce  directories. 

SCHOOL,  COLLEGE,  TRADE  UNION  AND  PROFESSIONAL  associations  may  have  jobs  listed 
with  them  by  alumni  or  members.    These  sources  provide  good  job  leads  for  people 
interested  in  jobs  in  a  particular  field  or  with  a  particular  industry. 

DES  JOB  MATCHING  SERVICES  are  available  to  all  job  seekers  through  a  network  of 
more  than  k2  full- service  Job  Matching  Centers  and  mini- offices  located  throughout 
the  State.    Placement  interviewers  and  employment  counselors  will  help  people  to 
find  jobs  and  will  work  with  individuals  who  need  help  in  making  vocational  choices 
or  changes.    Computer-assisted  job  matching  is  available  in  a  number  of  offices  to 
provide  even  more  efficient  placement  services.    In  many  DES  Job  Matching  Centers 
self-service  units  are  available  to  job  seekers.    Microfiche  viewers  in  these  units 
have  listings  of  jobs  open  statewide.    These  listings  are  an  excellent  source  of 
job  market  information  and  can  be  viewed  independently  of  seeing  a  placement  inter- 
viewer .    DES  Job  Matching  Centers  are  listed  in  the  yellow  pages  telephone  direc- 
tory —  Employment  agency  listings  —  under  Employment  Security. 
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